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k a A G R E E M E N T
Agreement between The Great Atlantic & Pacific Tea 
Company, Inc., a corporation, 237 Neil Avenue, Columbus, Ohio, 
hereinafter referred to as 11 Employer" or "Company", covering the 
employees of the Company1s stores in West Virginia and Kentucky 
serviced by the Company’s Columbus, Ohio Warehouse and Gallia, 
Lawrence, Meigs, Scioto and Washington Counties in Ohio,
(see Supplement "A") and Food Store Employees Union, Local 
No. 3^7t of Amalgamated Meat Cutters and Butcher Workmen of 
North America, affiliated with the A.F. of L. - C.I.O., herein­
after referred to as "Union" or "Local", wherein both parties 
agree in good faith to abide by the provisions herein set forth.
ARTICLE I
RECOGNITION CLAUSE
(a) The Employer recognizes Local Union No. 3^7 as the 
sole bargaining agency for all employees, except 
Assistant Store Manager and Store Manager, in its 
stores as listed above.
(b) The Local shall be the sole representative of those 
classifications of employees as covered by this agree­
ment in collective bargaining with the Employer. The 
Employer agrees that any and all employees covered by 
this agreement, and within the classification of work 
as herein provided, shall become and remain members of 
the Local in good standing as a condition of continued 
employment on or after the first thirty (30) days 
following the beginning of their employment or the 
effective date of this agreement, whichever is later,
ARTICLE II
MANAGEMENT CLAUSE
The management of the business and the direction of 
the working forces, including the right to plan, 
direct and control operations, hire, suspend or 
discharge for proper cause, relieve employees from 
duty because of lack of work, or for other legitimate 
reasons, the right to study or introduce new or 
improved production methods or facilities, and the 
right to establish and maintain rules and regulations 
covering the operations of the above stores, are 
vested in the Employer. Nothing contained herein 
shall deprive an employee or the Union of his or 
their rights as provided for by this agreement.
ARTICLE III
HOURS CLAUSE
(a) Forty (*+0) hour shall constitute the basic work week
for full-time employees and shall be worked in five (5) 
days. Time and one-half the straight time hourly rate 
shall be paid for hours worked over eight (8) daily or 
forty (W) weekly, whichever is greater, but not both. 
All time worked outside of the employees posted 
schedule shall be paid for at time and one half.
(b) A part-time employee is one who works a maximum of 
thirty-two (32; hours per week and a minimum of 
fifteen (15) hours per week. The 15 hour minimum 
shall not apply when a part-time employee is called 
in to cover the bonafide absence of a scheduled 
employee on the last two working days of the week.
i  n-
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Part-time employees shall be paid at the rate of one and 
one-half times the straight time hourly rate for hours 
worked after nine (9) hours a day.
HOURS CLAUSE (continued)
WAGE CLAUSE
ARTICLE IV
(a) The minimum wages for employees covered by this agreement 
shall be as described hereinafter. Employees now receiving 
in excess of the wages herein stated will not be reduced, 
except in the case of permanent transfers to lower paid jobs. 
Wages to be based on accurate time card records.
EFFECTIVE NOVEMBER 1, 196*4-
S.D.
AIJD
SUPER OTHER
MARKETS STORES
FULL TIME: Per Week Per Hour Per Week Per Hour
FIRST CLERK PRODUCE DEPT.$119.50 
COFFEE/DAIRY DEPT. HEAD 107.00 
HEAD CHECKER 107.00 
HEAD STOCKER 107.00 
MEAT HOSTESS 100,1s.S.Meat 107.00
$2.9375 $11^.50 $2.8625
2.675 102.50 2.5625
2.675 102.50 2.5625
2.675
2.675
(Note: The Employer reserves the right to designate which 
Special Development stores shall have the following 
Department Heads:
First Clerk Produce Department 
Coffee/Dairy Department Head 
Head Checker).
MEAT DEPT. HEAD
(Super Mkts.) 
(Spec. Dev. ) 
(Other Stores)
$l»+0.80 $3.52
$130.80
120.80
$3.27
3.02
EOX CUTTER 121.:hO 3..03 5 mm mm
JOURNEYMAN
CLERKS (Groc. & Prod.
116.1+0 2.91 116.hO 2.91
Clerks, Cashiers or 
Checkers Meat Counter 
C l e r k s ) _________
1st 6 Mos. 82,00 2.05 79.00 1.975
2nd 6 Mos. 85.50 2,1375 81.50 2.0375
Second Year 88.50 2.2125 81+.50 2.1125
Third Year 93.50 2.3375 89.50 2.2375
Thereafter 100.00 2.50 95.50 2.3875
PART-TIME - CLERICS (Grocery, Produce & Meat Dept.)
The part-time hourly rates listed below shall be used on 
a calendar basis until the part-time employee has accumulated 
one thousand forty (10^0) hours. After one thousand forty 
(lOMS) hours have been accumulated, their hourly rate will 
become the full-time hourly rate for the first six months. 
After that, the progression will be made as outlined in 
Section (p) of Article V. „EFFECTIVE NOVEMBER 1. 196*+
CLERKS 
1st 6 Months 
2nd « "
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SUPER
MARKETS
(Per Hour)
$1,975
2.025
S.D.
AND
OTHER
STORES
(Per Hour) 
$1,875 
1.925
WAGE CLAUSE Continued
EFFECTIVE OCTOBER 31. 1965
SUPER
MARKETS
S. D. 
AND 
OTHER 
STORES
FULL TIME: Per Week Per Hour Per Week Per Hour
FIRST CLERK PRODUCE DEPT. $121.?0 $3.0375 $116.50 $2.9125
COFFEE/DAIRY DEPT. HEAD 109.00 2.725 10U-.50 2.6125
HEAD CHECKER 109.00 2.725 10^.50 2.6125
HEAD STOCKER 109.00 2.725
MEAT HOSTESS lOO^S.S. MEAT 109.00 2.725
(Note: The Employer reserves the right to designate which 
Special Development stores shall have the following 
Department Heads:
First Clerk Produce Department 
Coffee/Dairy Department Head 
Head Checker).
MEAT DEPT. HEAD 
Super Mkts.) 
Spec, Dev. ) 
Other Stores)
BOX CUTTER 
JOURNEYMAN
$l*+2.80 $3.57
123.^0
118A 0
3*085
2.96
$132.80 $3.32
122.80 3.07
118.1+0 2.96
CLERKS (Grocery & Produce 
Clerks, Cashiers or 
Checkers
Meat Counter Clerks)
1st 6 Mos. 8l+eOO 2.10 81.00 2.025
2nd 6 Mos. 87.50 2,1875 83.50 2.0875
Second Year 90.50 2.2625 86.50 2.1625
Third Year 95.50 2.3875 91o50 2,2875
Thereafter 102.00 2.55 97,50 2.^375
PART-TIME - Clerks (Grocery, Produce & Meat Dept.)
The part-time hourly rates listed below shall be used 
on a calendar basis until the part-time employee has 
accumulated one thousand forty (10^0) hours. After 
one thousand forty (10*+0) hours have been accumulated, 
their hourly rate will become the full-time hourly 
rate for the first six months. After that, the 
progression will be made as outlined in Section (p) 
of Article V.
EFFECTIVE OCTOBER 31. 1965
CLERKS
1st 6 Months 
2nd * "
SUPER
MARKETS
(Per Hour) 
$2,025 
2.075
S.D.
AND
OTHER
STORES
(Per Hour)
$1,925
1.975
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.
WAGE CLAUSE (Continued)
EFFECTIVE OCTOBER 30, 1966
S. D.
AND
SUPER OTHER
MARKETS STORES
FULL TIME: Per Week Per Hour Per Week Per Hour
FIRST CLERK PRODUCE DEPT. $123.50 $3.0875 
COFFEE/DAIRY DEPT. HEAD 111.00 2.775 
HEAD CHECKER 111.00 2.775 
HEAD STOCKER 111.00 2.775 
MEAT HOSTESS 100$ S.S.MEAT 111.00 2.775
$118.50
1 0 6 .5 0
1 0 6 .5 0
$2.9625
2.6625
2.6625
(Note: The Employer reserves the right to designate which 
Special Development stores shall have the following 
Department Heads:
First Clerk Produce Department 
Coffee/Dairy Department Head 
MEAT DEPT, HEAD - Head Checker).
(Super Markets SlM+.SO $3.62
(Special Development) $13^*80
(Other Stores) 12*+.80
$3.38
3.12
BOX CUTTER 125.^0 3.135
JOURNEYMAN 120.1+0 3*01 120.1+0
CLERKS (Grocery & Produce 
Clerks, Cashiers 
or Checkers 
Meat Counter Clerks)
1st 6 Months 86.00 2.15 83.00
2nd 6 Months 89.50 2.2375 85.50
Second Year 92.50 2.3125
2.1+375
88.50
Third Year 97.50 93.50
Thereafter 101+.00 2.60 99.50
3.01
2.075 
2.1375 
2.2125 
2.3375 
2.S875
PART-TIME - Clerks (Grocery, Produce & Meat Dept.)
The part-time hourly rates listed below shall be used on a 
calendar basis until the part-time employee has accumulated 
one thousand forty (lOkO) hours. After one thousand forty 
(lO'+O) hours.have been accumulated, their hourly rate will 
become the full-time hourly rate for the first six months. 
After that, the progression will be made as outlined in 
Section (p) of Article V.
EFFECTIVE OCTOBER 30. 1966
CLERKS
SUPER
MARKETS
(Per Hour)
S. D.
AND
OTHER
STORES
(Per Hour)
1st 6 Months $2,075 $1,975
2nd '• ” 2.125 2.025
(b) It is agreed that those full-time and part-time 
employees on the Company1s payroll as of October 31»
1965, shall receive an increase of five cents (50) 
per hour.
(c) It is agreed that those full-time and part-time 
employees on the Company’s payroll as of October 30,
1966, shall receive a five cents (50) per hour increase
-  »+ -
ARTICLE V
WORKING CONDITIONS
(a) The duly authorized representative of the Union shall 
have the right to enter the stores during working 
hours to ascertain whether the provisions of the 
agreement are being complied with.
(b) Any member of the Local Union being elected to a 
permanent office, or as a delegate to any Union 
activity, necessitating temporary leave of absence, 
shall be granted such leave of absence without pay, 
and shall at the end of the term in the first Instance 
or at the end of his mission in the second instance be 
guaranteed reemployment at his former wage rate, plus 
any Increase or less any reduction that may become 
effective during his absence.
(c) An employee may, upon written application to the Unit 
Personnel Department, be granted a leave of absence 
without pay not to exceed ninety (90) days. A female 
employee shall upon written application be granted a 
leave of absence without pay not to exceed nine (9) 
months for pregnancy only. Maternity leaves of absence 
must start not later than the end of the fifth (5th) 
month of pregnancy subject to medical error.
(d) Salesmen for outside companies shall not be permitted 
to do work in the stores that Is normally performed by 
store employees, except when opening a new or remodeled 
store.
(e) The Employer agrees to furnish and launder all coats, 
aprons, and equipment necessary during hours of employ­
ment.
(f) (1) All work performed on Sundays and the following
Legal Holidays shall be compensated for at the rate 
of double time, i.e., straight time plus straight
time-- New Year’s Day, Memorial Day, Fourth of
July, Labor Day, Thanksgiving Day and Christmas 
Day.
(2) The Company agrees that in a week in which New 
Year’s Day, Memorial Day, Fourth of July, Labor 
Day, Thanksgiving Day and Christmas Day occur, all 
full-time employees who work a full work week will 
receive eight (8) hours straight time pay in addi­
tion to their pay for a full work week of forty 
(*+0) hours. Overtime at time and one-half will be 
paid after forty (*+0) hours of actual work.
(3) Any employee working on a non-union job during a 
Holiday week will receive Holiday pay at his 
regular rate of pay.
(*f) It is understood that during the week when a
Holiday occurs, no day off will be granted except 
as noted in Article V (f) 6.
(5) Any regular full-time employee off due to a proven 
Illness during a Holiday Week shall receive pay for 
the Holiday, provided he has performed some work 
during that Holiday Week.
(6) Birthday holidays will be granted each year to 
all full-time employees who qualify for holiday 
pay. A birthday holiday shall be scheduled on 
the Monday following the employee’s birthday. 
Should another holiday fall in the week in which 
this holiday is scheduled, the birthday holiday 
shall be rescheduled for Monday of the following 
week.
In the event that •two or more birthday holidays 
of employees of any one store occur in the same 
week, these holidays may be scheduled on suc­
ceeding Mondays so that only one such holiday 
occurs in a single store in any one week.
Employees shall select the available Mondays on 
the basis of their seniority.
It is the intent that the birthday holidays shall 
give employees three day week-ends. Each employee 
therefore, shall have the Saturday preceding the 
holiday or the Tuesday following the holiday as 
his regularly scheduled day off.
In the event that the birthday holiday occurs 
during an employee’s vacation, he shall be granted 
the first Monday following his vacation as his 
holiday.
If a full-time employee is ill at the time his 
birthday holiday is scheduled, he shall receive 
this holiday, upon his return to work, on the 
Monday following his completion of one (1) week’s 
work.
(7) Effective February 1, 1965, part-time employees 
who have three (3) months of continuous employment 
shall be granted holiday pay on a pro-rata basis 
provided they are scheduled for work during the 
week in which New Year’s Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day and 
Christmas Day occur.
Effective Februarv 1, 1965, part-time employees 
who have three (3) months of continuous employment 
shall also be granted a Birthday holiday, on a 
pro-rata basis, under the same conditions as full­
time employees, with the following modification;
Part-time employees who may not be scheduled for 
work in the week in which their birthday holiday 
would normally.occur shall be given this holiday 
in the next week in which they are scheduled for 
work.
Holiday nay for part-time employees shall be 
computed as follows;
For such employees with more than three (3) months 
but less than one year’s service, holiday pay will 
be paid on the basis of the average daily hours 
worked in the four (*+) weeks immediately preceding 
the holiday.
For such employees with one (1) calendar year or 
more of service, the basis shall be the average 
daily hours worked in the preceding year.
WORKING CONDITIONS (Continued)
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WORKING CONDITIONS (Continued)
(g) (1) Full-time employees will receive one (1) week’s
vacation with pay after one (1) year of continuous 
full-time service with the Company and two (2) 
weeks’ vacation with pay after three (3) years of 
continuous full-time service with the Company.
(2) Each full-time employee is to be entitled to three 
(3) weeks’ vacation, with pay, after eight (8) 
years of continuous full-time service with the 
Company.
(3) Each full-time employee is to be entitled to four 
C1*) weeks’ vacation, with pay, after twenty (20) 
years of continuous full-time service with the 
Company,
Effective January 1, 1965, each full-time employee 
is to be entitled to four (*f) weeks’ vacation, 
with pay, after eighteen (18) years of continuous 
full-time service with the Company.
(k) Leaves of absence totalling 90 days or less in any 
calendar year shall not affect vacation. Leaves 
of absence totalling more than 90 days shall have 
the following effect upon vacation:
Leave of more than 90 days but not over 180 
days shall reduce vacation and vacation pay 
by one-fourth.
Leave of more than 180 days but not over 
270 days shall reduce vacation and vacation 
pay by one-half.
Leave of more than 270 days shall disqualify 
for vacation.
There will, however, be no reduction in 
credit toward vacation while an employee ,
Is drawing Company Sickness Benefits or 
Workmen’s Compensation Benefits.
(5) The Company shall in its discretion have the right, 
based on seniority and position of the employee,
to specify the time of year at which each full­
time employee shall take his vacation.
(6) Vacation pay shall be computed on the basis of the 
employee’s regular straight-time weekly wages.
(7) Vacations are not accumulative other than specified 
above.
(8) When one of the above mentioned holidays falls 
within an employee’s vacation, he or she shall be 
entitled to one (1) additional day’s.vacation or 
an additional day’s pay.
(9) Vacation schedule to be selected by April 25th each 
year and posted by May 1st. Any employee not 
having selected his vacation by April 25th shall go 
to the bottom of the seniority list and shall be 
given his choice of vacation periods then avail­
able.
(10) An employee’s vacation shall not embrace more than 
one (1) Holiday.
- 7 -
WORKING CONDITIONS (Continued)
(h)
(i)
(J)
00
(1)
(m)
(n)
(o)
(11) Part-time employees who have one (1) year of 
continuous employment shall be granted one (1) 
week’s vacation pay on a pro-rata basis. When 
part-time employees have three (3) years of 
continuous employment, they shall be granted two 
(2) weeks vacation pay on a pro-rata basis.
When part-time employees have eight (8) years of 
continuous employment, they shall be granted 
three (3) weeks vacation pay on a pro-rata basis. 
Vacation pay shown above shall be based on the 
average hours of the fifty-two weeks preceding 
their Anniversary date.
There shall be no split shift schedule.
The Employer shall post a satisfactory schedule of 
hours in the stores for all employees covered by this 
agreement showing days off, unpaid lunch periods and 
paid rest periods of fifteen (15) minutes, one (1) 
before lunch and one (1) after lunch. Rest periods 
shall be as near the middle of shift as possible.
Said schedule Is to be posted in advance, not later 
than the previous Saturday Noon, All employees shall 
be scheduled for lunch period between two and one-half 
(2|) and five (5) hours after their regular scheduled 
starting time.
If an employee is required to work outside of his 
regular schedule, he shall not be required to take time 
off from his schedule that week in order to avoid over­
time payment.
When it is contemplated that an employee will work 
1 and 3/^ hours or more overtime, he or she shall be 
given an additional fifteen (15) minute rest period at 
the end of his or her regular shift. When the overtime 
is performed in advance of the regular shift the rest 
period will be granted at the end of the overtime.
In cases of permanent layoff, the employee shall be 
given one (l) week’s notice or one (1) week’s pay in 
lieu thereof.
Any full-time employee who works more than two (2) 
nights in any one (1) week past six fifteen o ’clock 
(6:15) P.M, shall be paid overtime at the rate of one 
and one-half times his straight-time hourly rate for 
all hours worked past six fifteen o’clock (6:15) P,M. 
on nights other than the first two (2) nights so worked. 
This applies only to those nights when the store is 
open for business.
In stores which are open for business between 6:00 P,M. 
and 9:00 P.M,, the manager shall schedule these evening 
hours so that they are distributed and rotated among 
the available employees in his store, to the extent that 
the employees so scheduled are capable of performing 
the duties for which they are needed. Rotated shall 
mean the same employees will not have to work the heavy- 
night or nights of each week.
Part-time employees when ordered to report for work on 
any day shall be guaranteed at least four (k) hours' 
work. The exception to the above is school boys and 
girls who cannot work four (k) hours after school; in 
this case, they shall be guaranteed the available time 
they have after school and a full day’s work on Saturday,
(p) The minimum straight-time hourly rates for part-time 
employees shall be the same as the minimum straight-time 
hourly rates for full-time employees shown in section (a) 
of Article IV. In determining which bracket of hourly 
rates to be used in each instance, two thousand eighty 
(2080) hours shall equal one (1) year.
(q) When a full-time employee is reduced to part-time, he or 
she shall retain the full-time hourly rate with no loss 
in seniority, however, when an employee requests a 
reduction from full to part-time, he or she shall lose 
full-time seniority, but no reduction in hourly rate.
(r) If an employee replaces a Department Head for more than 
one and one-half (1^ -) days, he or she is to receive the 
minimum contract rate for the classification for time 
worked in Department Head capacity.
(s) Journeymen in 100$ Self Service Meat Departments shall 
take Box Cutter Rate.
(t) A ten cents (10#) night premium shall be paid to all 
employees for those hours worked after the store is 
closed for business.
(u) Employees shall have an unbroken rest period of ten (10) 
hours before being called back to work unless working 
on overtime.
(v) When a part-time employee becomes a full-time employee, 
the present full-time Company benefits shall become 
effective the first of the succeeding month based on two 
thousand eighty (2080) hours equal one (1) year,
(w) A full-time employee may be granted time off with pay, 
not to exceed three (3) days, in event of death in 
immediate family. The term "immediate family" shall 
mean spouse, parent, child, brother, sister or any other 
relative living with the employee.
*
(x) Full-time employees serving on local juries shall upon 
presentation of proof of pay be reimbursed for the 
difference between their regular straight-time pay and 
jury pay.
ARTICLE VISENIORITY CLAUSE ----------
(a) In the event of promotion of any member of the Union, 
ability and practicability shall be considered in con­
junction with seniority standing. Regular part-time 
employees will be given preference for full-time jobs 
with ability and practicability to be considered in 
conjunction with seniority.
An employee holding an outside full-time position who is 
not available for his full scheduled fifteen (15) hours 
or his minimum of four (*+) hours per shift,his seniorit; 
to be taken into consideration, shall not be scheduled 
for that particular week. An employee holding an outside 
position shall be limited to sixteen (16) hours work per 
week. The exception being school teachers who may 
exercise their full seniority for maximum hours work 
per week during the summer vacation period only. During 
vacation periods students may exercise seniority only 
for the number of hours they were available during the 
school year unless the student has graduated and does 
not intend to return to school in the fall. In this 
instance, he shall be permitted to exercise his full 
seniority.
WORKING CONDITIONS (Continued)'
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SENIORITY CLAUSE (Continued)
(b) Seniority rights shall prevail in determining vacations, 
days off, layoffs, rehiring, and as far as possible,
in promotions. Seniority shall be considered broken 
if an employee is duly discharged by the Employer, or 
if he voluntarily quits, or if he has been laid off 
continuously for a period of more than six (6) months, 
or if he is called back to work after a layoff by a 
registered letter to the last known address and does 
not report for work within one (1) week thereafter.
(c) The Employer agrees to recognize a Steward who shall
be appointed by the Union. Shop Stewards shall be full­
time employees and shall be the last to be laid off in 
any case.
(d) It is understood that the Union will use its best 
efforts to secure as Stewards a high caliber of 
employees, who shall be required to conform to the 
standards and qualifications required by the Union 
and by the Company.
(e) Members of Local 3*+7 shall be given credit for previous 
service in determining wage rates for all clerks as 
shown in Article IV, however, no credit shall be given 
for previous service if a break of five (5) years or 
more is involved.
ARTICLE VII 
GRIEVANCE AND ARBITRATION CLAUSE
(a) In the event of any differences or complaints over the 
interpretation or application of the terms of this 
agreement, there shall be an earnest effort on the part 
of both parties to settle such promptly through the 
following steps when practical.
Step 1 - By conference between the Shop Steward and 
the Manager of the store.
Step 2 - By conference between an official of the Union, 
Store Manager or a Field Supervisor or both.
Step 3 - By conference between an official or officials 
of the Union and the Operating Superintendent.
Step ^ - In the event that the difference or complaint 
cannot be adjusted, it will be referred to a 
Board of Arbitration within ten (10) days 
after failure to arrive at a satisfactory 
settlement of the dispute. Notice of intent 
to arbitrate must be given in writing to the 
other party, and the difference or complaint 
shall be stipulated in the letter of notifi­
cation. The Arbitration Board shall consist 
of three (3) persons, one (1) selected by the 
Employer and one (1) selected by the Union 
within ten (10) days from the date of notifi­
cation to arbitrate. The two (2) persons so 
selected shall agree upon a third person t*ho 
shall act as Chairman of the Arbitration Board. 
If agreement between the two cannot be reached 
as to the third person within ten (10) days 
after their appointment, the Federal Mediation 
and Conciliation Service will be asked to 
appoint the third person. A majority of the 
Arbitration Board shall render a decision 
without undue delay and shall be final and 
binding upon both parties.
- 10 -
GRIEVANCE AND ARBITRATION CLAUSE (Continued)
(b) There shall be no strike, lockout or stoppage of 
work of any kind pending the handling of any such 
differences or complaints in accordance with the 
arbitration procedure«. The Union agrees that it will 
not refuse to cross a legal picket line until such 
has been duly sanctioned by the Charleston, West 
Virginia Central Labor Union, and until the Employer 
has been officially notified by the Union,
ARTICLE VIII
INSURANCE
(a)
■J>v
(b)
It is agreed the Employer will pay six cents (60) per 
straight-time hour worked, for each full-time and 
part-time employee covered by this Agreement, to the 
Food Store Employees Union Insurance Fund 
^-3V?) which is to be a part of this Agreement, and 
which is to be limited to the purpose as stated in 
paragraph (d) of this Article VIII,
Effective February 1, 1965 5 it Is agreed the Employer 
contributions to the Food Store Employees Union 
Insurance Fund (Local Ho, 3^7) shall not be in excess 
of forty (1*0) hours in any one (1) week and shall 
include, subject to said forty (**0) hour limitation, 
any holiday, vacation and sickness pay after the first 
three (3) scheduled days for which any said employee 
is entitled to straight-time pay under the terms of 
this Agreement,
(c) Effective October 30» 1966, it is agreed the Employer 
will pay eight cents (80) per straight-time hour 
worked, for each full-time and part-time employee 
covered by this Agreement, subject to the terms and 
conditions specified in (a) and (b) above.
(d) This fund shall be employed to provide life insurance,
hospitalization, and health and accident benefits 
including, but not limited to, preventive medical' 
care, as provided by the Trust Agreement. It is 
agreed that any master contracts providing these ~ 
benefits shall be obtained in the name of the Food 
Store Employees Union Insurance Fund (tr&cal No-r-jfa?) * h 
The processing of employees’ claims under the *
insurance contracts after their effective dates shall
be handled by the Trustees'through their representa­
tives, all in accordance with any applicable State 
or Federal Laws.
ARTICLE IX
PENSION CLAUSE
The Employer will remain a part of the Food Store 
Employees Union Pension Plan under the following 
conditions:
(a) The Employer shall have the option of either being 
represented or not being represented by one of its 
employees on the Board of Trustees administering 
such pension plan as it may desire, but in either 
event the Employer agrees to be bound by all the 
decisions made by the Trustees in accordance with 
the Trust Agreement hereinafter to be prepared and 
entered into, which agreement must comply with all 
applicable laws.
- 11
PENSION CLAUSE (Continued)
(b) It shall he mandatory that all employees of the
Great Atlantic and Pacific Tea Company (Columbus Unit), 
covered by this agreement retire not later than the 
age of 65o
(c) It is understood and agreed that this pension plan 
shall be in substitute for any and all pension benefits 
now provided by the Company, and upon the effective 
date of this pension plan, pension benefits or plans 
provided for employees (covered by this agreement) by 
the Company in effect prior to such effective date may 
be withdrawn or terminated or any other necessary 
action taken in connection therewith, without consul­
tation with the Union and without giving rise to any 
action or cause for any grievance by employees or the 
Union, or any charge of unfair labor practice, and 
that after the effective date of this pension plan,
no employees eligible to receive a pension under this 
agreement shall be eligible to receive a pension benefit 
under any voluntary plan or plans provided for employees 
by the Company and in effect prior to the effective 
date of this agreement.
(d) The Employer agrees to contribute to the Food Store 
Employees Union Pension Fund the sum of twelve cents 
(12£) for each hour worked by each regular full-time 
employee covered by the Agreement. Beginning June 27, 
1965, this amount shall increase to sixteen cents (16£) 
per hour; beginning July 3, 1966, this amount shall 
increase to twenty cents (20^) per hour; and beginning 
July 2, 1967, this amount shall increase to twenty-four 
cents (2^) per hour. For the purpose of this section, 
“hours worked" shall mean all hours worked not in 
excess of forty (*+()) in any one (1) week by any regular 
full-time employee covered by this Agreement and shall 
include, subject to said ^O-hour limitation, any holi­
day or vacation for which any said employee of the 
Employer is entitled to straight-time pay under the 
terms of this Agreement, Payments into the Pension 
Fund by the Company shall be made for each month no 
later than the twentieth (20th) of the following month.
(e) The trust and the benefits to be provided from the 
Pension Trust Fund hereinabove referred to and all 
acts pursuant to this agreement and pursuant to such 
Trust Agreement and Pension Plan shall conform in all 
respects to the requirements of the Treasury Department, 
Bureau of Internal Revenue and to any other applicable 
State or Federal Laws and Regulations.
(f) It is understood that this provision for a pension 
plan is being entered into upon the condition that all 
payments made by the Employer hereunder shall be 
deductible as business expenses under the Internal 
Revenue Code as it presently exists or as it may be 
amended subsequent to the date of this agreement and 
under any similar applicable State Revenue or tax laws.
(g) The parties hereto, individually and collectively, 
agree to take or cause to be taken any and all steps 
that may be necessary or advisable in order to obtain 
and maintain a tax exempt status for the Pension Trust 
to be established hereunder and pursuant hereto, but 
the liability for payment of contributions and the 
actual payment of contributions shall not be withheld 
or delayed pending any such tax determination.
(h) If any provision of the Trust.Agreement or the pension 
plan is held to be illegal or invalid for any reason,
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or to render contributions by the Employer into the 
trust non-deductible for tax purposes, or taxable to 
the employees, or to render income received by such 
trust non-exempt from taxation, the necessary steps to 
render such illegality, invalidity, non-deductibility 
or taxability shall be taken immediately, but in no 
event shall the obligation of the Employer, set forth 
in the collective bargaining agreement, be increased 
because of such remedial action. Any provision of this 
agreement or of the Trust Agreement which might be 
invalid or illegal and.which does not affect the 
general purpose of the trust or pension plan, shall 
not affect the remaining portions of the same unless 
it prevents accomplishment of the objectives and 
purposes thereof.
ARTICLE X
EMPLOYEES* THRIFT PLAN
PENSION CLAUSE (Continued)
Effective October 29» 1962, eligible full-time employees 
covered by the contract may become members of the 
"Employees’ Thrift Plan" in accordance with the terms 
and conditions of the Plan as outlined in the prospect­
us attached hereto, and made a part hereof. The Union 
agrees that if the Plan is subsequently altered, modi­
fied or discontinued on a National Company basis in 
accordance with Article IV, as shown in the attached 
prospectus or otherwise, such change will not be 
subject to the grievance and arbitration procedure as 
provided in Article VII (a) herein, and will not be 
considered as a violation of this Contract; however, 
Article VII (b) will continue to apply.
ARTICLE XI
TERMINATION CLAUSE
(a) This agreement shall be in effect from November 1, 196^, 
to October 29» 1967«
(b) Either party desiring to terminate this agreement or 
to negotiate changes in this agreement shall give 
notice to the other party in writing at least sixty 
(60) days prior to the expiration date hereof. If 
such notice is not given as above, the agreement shall 
be automatically renewed without change for a period 
of one year. In the event either party serves such 
notice of a desire to negotiate changes in the agree­
ment, it is mutually agreed that the Employer and the 
Union without undue delay shall begin negotiations on 
the proposed changes, and that pending the results of 
negotiations, neither party shall change the conditions 
existing under this agreement.
SIGNED BY THE DULY AUTHORIZED REPRESENTATIVE OF THE' PARTIES HERETO
THE GREAT ATLANTIC & PACIFIC 
TEA COMPANY, INC.
FOOD STORE EMPLOYEES UNION LOCAL 
NO. 3k7 OF THE AMALGAMATED MEAT 
CUTTERS AND BUTCHER WORKMEN OF 
NORTH AMERICA, AFFILIATED WITH 
THE A.F.L. - C.I.O.
SUPPLEMENT "A"
Ohio stores presently covered by this Agreement 
610 Washington Boulevard, Belpre 
735 Second Avenue, Gallipolis 
320 Jefferson Street, Ironton 
208 Third Street, Marietta 
786 North Second Avenue, Middleport 
1510 Gallia Street, Portsmouth
SUPPLEMENT '!B"
Seniority Areas
GROUP 1
Charleston, W. Va.
South Charleston, W. Va. 
St. Alhans, W, Va. 
Montgomery, W.Va. 
Spencer, W. Va,
1.
GROUP b
Logan, W. Va. 
Williamson, W, 
Pikeville, Ky.
GROUP 2
Ashland, Kentucky 
Huntington, W, Va. 
Ironton, Ohio 
Portsmouth, Ohio 
Gallipolis, Ohio 
Middleport, Ohio 
Pt. Pleasant, W. Va.
GROUP 5
Beckley, W. Va. 
Va. Lewisburg, W. Va 
Hinton, W. Va. 
East Rainelle, W 
Oak Hill, W. Va, 
Mullens, W. Va.
GROUP 3
Marietta, Ohio 
Belpre, Ohio 
Parkersburg ,W.Va 
Vienna, W. Va. 
St. Marys, W. Va
. Va.
2. Regular full-time employees working forty (^O) hours or more 
per week shall be scheduled on the basis of area seniority in 
accordance with the seniority area groups listed in 1. above. 
All other employees shall be scheduled for the available hours 
on a weekly basis in the seniority areas as specified below.
3* (a) Store Seniority
1. Charleston, W, Va.
2. South Charleston, W. Va.
3. Montgomery, W, Va.
*+. St. Albans, W. Va.
5. Portsmouth, Ohio
6. Spencer, W. Va.
(b) Group Seniority
1. Huntington, W, Va.
2. Ashland, Ky. - Ironton, Ohio
3. Beckley, Oak Hill, and Mullens, W, Va.
M-. East Rainelle, Lewisburg, Hinton, W. Va.
5. Logan, Williamson, W. Va. - Pikeville, Kentucky
6. Parkersburg, Vienna, W. Va. - Belpre, Ohio
7. St. Marys, W. Va. - Marietta, Ohio
8. Gallipolis, Middleport, Ohio - Pt. Pleasant, W. Va.
As noted above, it is agreed stores in Charleston and South 
Charleston shall be on a store seniority basis for a period 
of not less than six (6) months and all factors being equal 
at the end of that time, this practice shall continue. All 
employees other than full-time in the above mentioned areas 
shall be subject to review every four (*+) weeks.
5. Replacements for any employee absence that may occur after 
the schedule is posted shall be handled on a store seniority 
basis for that week's schedule, however, if this absence 
should extend to the following week, schedule adjustments 
shall be made according to the prevailing seniority area 
mentioned in 3* above.
3. It shall be permissible, where necessary to properly cover 
the operations of the above stores, to transfer, within 
reasonable distance, qualified employees needed to replace 
classified employee vacancies that may occur due to 
vacations, illness, etc.
